 Surname 1

 Surname 4

Students Name 
Professors Name 
Course 
Date 
Monitoring of employees’ social media is a bad idea 
	Most of us use social media to post photos and make fun. Social media platforms such as Facebook, Twitter, and Instagram are the most frequently used platforms. People post their affairs and make comments on a range of things in their social media accounts. There has been a debate on whether employers should monitor their employees’ social media accounts. Some employers fire employees over their posts on social media. This paper contends that it is a bad idea for employers to monitor their employees social media accounts and advocates for state and federal laws that prohibit employers from requesting and monitoring their employees’ social media accounts. The paper explores different reasons why monitoring of employees’ social media accounts is a bad idea. 
First, when the employers monitor the activities of employees for purposes of regulating them affects the performance of the employees. The idea will affect the organization in manners like the idea get viewed as wasting a lot of time in monitoring the employee’s social media if this employer who is checking the social media of the employees as the tools of management. It is just a wasting of the valuable time which could be used in other fields of the organization and bring about better results instead. The reason for that will be when employees get to know that their social media is kept in check by the employers invading into their privacy. The employees will be able to establish much of the privacy settings, which will not allow the employers of the company challenging to dig into their information. The other fact is that the employees can get to device another method of having a fake account which will give the information which misleads the company. Therefore, the idea of monitoring employees’ accounts is a waste of time and not viable in the monitoring of employees.
	The reputation of the company will be affected if the organization if fond of interfering with the private affairs of the employees where they will have a bad reputation in the labor market. This will make it difficult for such company to hire the new employees. These ideas will be able to make the faith of the employees on that particular company making the company find it difficult to get the right people for them at work.  The employees should be allowed to live their own life with their identity, and they should only put the focus on the professional role. Instead, the companies should set rule and regulations to be followed in the place of work so that the employees do not spend a lot of time browsing on the internet and social media and forget their main tasks at the workplace.
Social media is the source inspiration across the globe where many people talk with other individuals without meeting each other in person where they get to share ideas and thoughts which will boost their ability and performance at the workplace. When many people are stuck on the ideas, they will have pressure to get connected to their social media so that they find relevant ideas and answer to their questions. When the company keeps monitoring the employees in their social media accounts, the efficiency of the employees at the workplace is affected even curb the creativity of employees (Grant et al., pg. 101-113).
	The trust in the company influences the smooth running of the company. Therefore, there is a certain level of trust should be made between the employer and employees in which when it gets affected when one of them breaks trust. The employer requires to create boundaries between work and individual life begins and where it should end.
 	Social media is the best source of making advertisements where a company can reach large numbers of customers from different places in the globe. Therefore, when employers monitor the social media activity of their employees, they will not be able to use the platform effectively of social media in the advertisement (Alder et al., 894-903). Instead, when they get to advertise with these platforms, the brand of the product will be able to run viral on the websites. It will get increased in popularity which will in turn make the company make a lot more profit than when they have kept closer watch of social media and inhibited the freedom of the employees. 
 	When a company is intrusive into the lives of employees, these ideas will be propagated into the public by the employees of the company by using social media. Because no matter how the company will be keeping track of the social media use by the employee's technology is much smart, and people will be able to find out the ways of communication of their feeling. These should also put in mind that employees that are depended upon by companies are young generations who are much versed with the use of technology. Intrusion into the private life of the employee's social media will bring a bad image of the company in the eyes of the public since everyone has the right to expression.
Changes concerning intrusion to employee's social media
	In my view, there federal and state laws should be enacted to prohibit employers from accessing the social media accounts of their employees. Monitoring the accounts of employees not only reduces their performance but is also an infringement of their right to privacy. The employers should make arrangements of the terms and conditions under what will get and what should not get done in them and be able to spell the consequences of the violation of the set regulations. These will be able to make the employees who are creative and work so that they will be able to bring good ideas to the table for the company to grow. The employers should provide freedom to the employees and have the employees concentrate on the professional role and have the set rules and regulations to get followed by the workforces so that the company will be able to benefit without invading into the personal life of the employees (Aiello & John, 499-507). The company should train and undertake mentorship programs that will get used to educate them on the critical use of social media. How it can get to impact the company and intern affect the individual employees 'working life instead of monitoring their social media accounts. During recruitment and hiring, companies should ensure that they hire the employees who are legible and provide them with the rules and regulations that will be able to restrict the employees against posting anything that will affect the company. When given these rules and regulations in written form and sign the agreement forms which contains the consequences of breaching the set regulations. These will make the employees from the start of their contract to be able to do the best practices that will make companies achieve the best out of the employees' use of social media. The employers should be able to get consent from the employees before any of the intrusion of their social life so that they will be able to enhance trust and respect. Employers should have fun of using social media as long as they do not portray a bad image of the company. 
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